Men in focus Unpacking masculinities and engaging men in the prevention of violence against women

Men, intersectionality,
and preventing violence
against women

Understanding men and boy'’s
relationships to power and privilege
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There are more men than women in Australian
politics, but Aboriginal and Torres Strait Islander
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What is intersectionality?

Intersectionality helps us understand the full range of people’s lived
experiences in their broader social context and how power operates in

society to reinforce privileges for some people and oppression for others our
because of who they are. Sexism and gender inequality intersect with other watch
forms of discrimination, like, racism, colonialism, classism, and transphobia
contributing to individual and collective experiences of violence.
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How to work with men and boys
with an intersectional approach

Intersectionality helps us understand the full
complexity of men and boys' lives and experiences
so that we can tailor our work and engage men
and boys in ways that are respectful, effective,
culturally relevant, and trauma-informed.

Our Watch
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“We cannot rely on a one-size-fits-all approach
if we are to engage and work with a diverse

range of men and boys. We must closely
consult with, and be led by, those communities.”

Shane Tas, Principal Advisor — Masculinities,

Tips for how to work with men and boys

Be targeted and clear on
which men and boys are being
engaged, and tailor work in ways
that acknowledge all aspects of
their identities and experiences.

Advocate for and become
allies to community-based
organisations, supporting
the visibility of their work and
acknowledging the expertise
they have in working with their
communities.

Explicitly redistribute
power and resources so that
people affected by forms of
inequality and oppression, and
organisations representing them,
direct decisions about what
and how primary prevention
programming occurs.

Practice regular self-
reflection on experiences of
power and privilege, assumptions
and unconscious biases.
Acknowledge, honour and heal
one's own experiences of harm
that may have been experienced
due to gendered violence and
inequality.

Build relationships and
partnerships and use co-
designed and community-
led approaches that respond
to the intersections between
gender and colonialism, racism,
homophobia, transphobia,
ableism, ageism and classism, to
ensure initiatives are culturally
relevant and community-building.

For more information,
see ourwatch.org.au

Continually grow
and develop one’s own
understanding of social
systems, structures, norms and
practices that create intersecting
forms of discrimination and
privilege, and how these are
experienced by men and boys,
for example:

« Interrogate masculinities and
men'’s different relations to
power and patriarchy.

» Engage with and honour
men and boys with diverse
lived experiences and work in
trauma-informed ways.

» Recognise men'’s intersectional
disadvantage (without using it
to justify use of violence) and
harness this to build empathy
for women's experiences
of inequality and generate
activism.
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