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[bookmark: _Toc176526332][bookmark: _Toc176526836][bookmark: _Toc176528340][bookmark: _Toc217306992][bookmark: _Toc218838248][bookmark: _Toc130820592]Acknowledgement of Country
Our Watch acknowledges the Traditional Owners of the land across Australia on which we work and live. We pay respects to Elders past and present and recognise the continuing connection Aboriginal and Torres Strait Islander people have to land, culture, knowledge, and language for over 65,000 years.
As a non-Aboriginal organisation, Our Watch understands that violence against Aboriginal and Torres Strait Islander women and children is a whole of community issue. As highlighted in Our Watch’s national resource Changing the picture, there is an intersection between racism, sexism and violence against Aboriginal and Torres Strait Islander women.
Our Watch has an ongoing commitment to the prevention of violence against Aboriginal and Torres Strait Islander women and children, who continue to experience violence at significantly higher rates than non-Aboriginal women. We acknowledge all Aboriginal and Torres Strait Islander people who continue to lead the work of sharing knowledge with non-Aboriginal people and relentlessly advocate for an equitable, violence-free future in Australia.
[bookmark: _Toc176526333][bookmark: _Toc176526837][bookmark: _Toc176528341][bookmark: _Toc217306993][bookmark: _Toc218838249]About Our Watch 
Our Watch is a national leader in the primary prevention of violence against women and their children in Australia. We are an independent, not for profit organisation established by the Commonwealth and Victorian Governments in 2013. All Australian governments are members of Our Watch, including the Northern Territory Government. 
Our vision is an Australia where women and their children live free from all forms of violence. 
Guided by Change the story (2nd ed, 2021), Changing the picture (2018) and Changing the landscape (2022), we  work with governments, practitioners and the community, at all levels of Australian society, to address these drivers of violence in all settings where people live, learn, work and socialise.
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[bookmark: _Toc218838250]Executive Summary
[bookmark: _Toc130820597]Our Watch welcomes the Northern Territory’s Government’s commitment to gender equality and the opportunity to provide information in response to the Consultation Paper released to inform development of the Northern Territory Gender Equality Strategy. The development of the proposed Gender Equality Strategy (the Strategy) builds on the existing work the Northern Territory Government has already undertaken to improve gendered outcomes in the Territory. 
Our Watch encourages the Northern Territory Government to continue to take a primary prevention approach, addressing what drives violence against women, as a part of its broader approach to gender equality. Nationally, Commonwealth and State and Territory governments have demonstrated strong leadership and commitment to preventing gender-based violence and promoting gender equality through the second National Plan to End Violence Against Women 2023-2032, the forthcoming Our Ways – Strong Ways – Our Voices: National Aboriginal and Torres Strait Islander Family Safety Plan, Closing the Gap target 13, and the Commonwealth’s Working for Women: A Strategy for Gender Equality. This work complements the Northern Territory Government’s Domestic, Family and Sexual Violence Reduction Strategy 2025-2028 along with the accompanying Safety Roadmap released on 25 November 2025. 
Gender equality benefits everyone, and everyone has a responsibility to end violence against women. Gender equality and primary prevention efforts are important where people live, learn, work, play and socialise. Our Watch welcomes the emphasis of the proposed Strategy on enabling a flexible and responsive approach to action. The focus of the proposed Strategy on the intersections between women’s economic security, diverse leadership and safety as critical to the achievement of gender equality is a core part of primary prevention work. 
The development of the Strategy provides a significant opportunity to align the Territory’s gender equality and prevention work, including incorporating primary prevention of violence as a key element of the proposed Strategy. This would contribute to an enabling and reinforcing environment that strengthens and expands prevention work already underway in the Territory. In particular, there are exciting opportunities across the Territory to build on existing efforts and consider new work across systems, including through using the power of sport, connecting with people in workplaces, and using the education system as a catalyst for change.
Our Watch’s key recommendations are: 
1. Implement the Northern Territory Government’s Domestic, Family and Sexual Violence Reduction Strategy 2025-2028, ensuring ongoing investment and support for primary prevention as a key pillar/element to align the Gender Equality Strategy with existing Territory gender-based violence policy commitments.
2. Consider adopting whole-of-government budget and procurement mechanisms to ensure consistent resourcing for gender equality and prevention initiatives across all portfolios, delivering measurable outcomes and value for public investment.
3. Develop a Monitoring, Evaluation and Learning plan for the Gender Equality Strategy that addresses gaps in data and aligns with relevant Northern Territory and national strategies to track progress and demonstrate results.
4. Establish a robust governance structure to support the implementation of the Strategy.
5. Continue to invest in Aboriginal and/or Torres Strait Islander organisations to lead community-driven, culturally safe projects that prevent domestic, family and sexual violence and contribute to gender equality outcomes. 
6. Continue to invest in and embed gender equality and prevention of violence against women in initiatives across key settings including workplaces, education institutions and sport.
7. Consider specific initiatives to engage men and boys in gender equality and build on promising and effective prevention approaches.

Our Watch welcomes the opportunity to continue working with the Northern Territory Government, including under the Strategy, to achieve a Territory that is fair, inclusive and safe for all Territorians.
Please contact Amanda Alford, Director of Government Relations, Policy and Evidence, at amanda.alford@ourwatch.org.au to discuss. 


[bookmark: _Toc218838251]Gender equality and primary prevention of violence against women in the Northern Territory 
Tackling gender inequality at every level in society is essential to preventing gender-based violence –and everyone has a role to play in these efforts.[endnoteRef:2]  [2:  Our Watch. (2021). Change the story: A shared framework for the primary prevention of violence against women in Australia (2nd ed.). ] 

Primary prevention aims to stop gender-based violence before it starts by addressing the structural causes and underlying drivers of violence. 
The Northern Territory has the highest rates of domestic, family and sexual violence in Australia, disproportionately affecting Aboriginal women and girls.[endnoteRef:3] This violence impacts individuals, families and communities and places significant pressure on health, justice and child protection systems. The estimated cost of domestic, family and sexual violence to the Northern Territory was over $450 million in 2020-21.[endnoteRef:4] [3:  Australian Bureau of Statistics. (2023). Personal Safety Survey: 2021-22.]  [4:  Domestic Family and Sexual Violence Interagency Coordination and Reform Office. (2023). Mapping of current investment and activity to prevent and respond to domestic, family and sexual violence in the Northern Territory. Northern Territory Government. ] 

While gender inequality is the primary and consistent driver of violence against women, it does not operate in isolation. In the Northen Territory, intersecting forms of structural inequality, including racism, geographic remoteness and economic disadvantage, shape both the risk of violence and people’s access to safety, justice and prevention.
The Northern Territory Council of Social Service (NTCOSS) stressed the interplay between violence and disadvantage in their submission to the Australian Parliament’s Standing Committee on Social Policy and Legal Affairs 2020 Inquiry into domestic, family and sexual violence. In particular, NTCOSS noted the specific geographical complexities of the Territory, with 20% of the Territory’s population living in ‘very remote’ areas.  People living in ‘very remote’ or ‘remote’ areas experience much higher rates of poverty, and there are a number of challenges to providing services in these areas.[endnoteRef:5] In 2016, women living outside ‘major cities’ were 1.5 times as likely to have experienced partner violence than women living in ‘major cities’ (23% compared with 15%).[endnoteRef:6]  In 2023-24, hospitalisation rates for domestic and family violence was 41 times higher in ‘very remote’ areas compared to ‘major cities’.[endnoteRef:7] [5:  Northern Territory Council of Social Service. (2020). Submission to the Inquiry into domestic, family and sexual violence. p 5. ]  [6:  Australian Institute of Health and Welfare. 2025. Rural and remote health. ]  [7:  Australian Institute of Health and Welfare. 2025. Rural and remote health.] 

[bookmark: _Toc232143165]Promoting gender equality and women’s independence and decision-making in public life and relationships is a critical action to prevent violence against women.[endnoteRef:8] Women in the Territory face the same systemic barriers to leadership and decision-making as women across Australia, including unequal childcare and unpaid care responsibilities, occupational segregation that limits access to higher-paid and senior roles, and gender bias in recruitment and promotion practices, as well as Territory specific challenges.[endnoteRef:9]  Aboriginal and Torres Strait Islander women often experience additional structural and socio-economic barriers. When women have equal power to make decisions in relationships, workplaces or communities it reduces the conditions where unequal power, control and abuse can flourish.  [8:  Our Watch. (2021). Change the story. p 62.]  [9:  Workplace Gender Equality Agency. (2025) WGEA-Gender-Equality-Scorecard-2024-25,] 

The essential actions for primary prevention, outlined in Our Watch’s frameworks Change the story, Changing the picture, and Changing the Landscape will directly contribute to a fair, inclusive and safe environment for all Territorians and enable work to promote a more gender equal and inclusive Northern Territory. Strengthening women’s economic security, independence and social, political and economic participation is one important strategy to address the gendered drivers of violence against women and support gender equality.[endnoteRef:10] [10:  Our Watch. (2021). Change the story. p 62.] 

Every government, sector, institution, organisation, community and individual has a role to play in preventing violence against women, addressing the social context of gender inequality, and contributing to a safe, respected and equal Northern Territory. Our Watch identifies several opportunities the Northern Territory Government can consider to complement primary prevention and gender equality efforts.
[bookmark: _Toc218838252]Response to Consultation Paper
Our Watch is supportive of a long-term Gender Equality Strategy that is underpinned by clear, tangible, and measurable actions. We encourage the Northern Territory Government to consider a supplementary implementation roadmap or similar document to support the Strategy and to enable meaningful implementation of the Strategy.
[bookmark: _Toc217306995]Our Watch also encourages the Northern Territory Government to embed mechanisms for monitoring progress against gender equality actions as well as robust coordination and advisory structures to enable effective implementation and collective impact towards gender equality goals.
This submission addresses five key areas—Aboriginal and Torres Strait Islander-led initiatives, investment in primary prevention, foundations for prevention, engaging men and boys, and priority settings for action. These areas are cross-cutting and align with the five focus areas outlined in the Consultation Paper, offering practical opportunities to integrate gender equality and prevention efforts for maximum impact.
[bookmark: _Toc218838253]Alignment, Effectiveness and Investment 
The Northern Territory Government has established important foundations in gender-based violence policy and infrastructure through the  Domestic, Family Sexual Violence Reduction Strategy 2025-28 (DFSV Strategy)  and broader DFSV Reduction Framework 2018-2028which include primary prevention as a core pillar.
The Northern Territory Government’s focus on community safety within the Consultation Paper in Focus Area 3, along with the commitment to primary prevention as a core pillar in the existing strategies, provide a strong foundation for action.
Alignment between the Gender Equality Strategy, the DFSV Strategy and the Reduction Framework will ensure both strategies are most effective, given the connection between gender equality and primary prevention of violence against women.
By way of example, a range of primary prevention initiatives captured under the DFSV Strategy support the objectives of this proposed Strategy. These include Respectful Relationships Education (RRE) in schools and youth detention, community awareness activities, and the Safe, Respected and Free from Violence grants program, which funds community-led projects including Aboriginal-led initiatives. Additional activities strengthening prevention and gender equality capability across the Northern Territory include the Primary Prevention Community of Practice and the five-year partnership between Our Watch and the Northern Territory Government, which has delivered a dedicated Primary Prevention Officer role within the Norther Territory Government to build sector capability and connect prevention efforts across settings.
In addition to alignment, long-term, sustained investment is essential to maintain momentum, support innovation, and ensure prevention efforts reach across settings and communities. Our Watch encourages the Northern Territory Government, acknowledging the challenging fiscal environment in the Territory, to continue to invest in and allocate specific resourcing for both the DFSV Strategy and Gender Equality Strategy.
Recommendation 1: Implement the Northern Territory Government’s Domestic, Family and Sexual Violence Reduction Strategy 2025-2028, ensuring ongoing investment and support for primary prevention as a key pillar/element to align the Gender Equality Strategy with existing Territory gender-based violence policy commitments.

[bookmark: _Toc738789760][bookmark: _Toc218838254][bookmark: _Toc217400532]Investment and budget mechanisms 
To support alignment between primary prevention and gender equality strategies, investment and activity in the Territory, Our Watch encourages the Northern Territory Government to consider a whole-of-government approach to prevention and gender equality which ensures that every portfolio can see their role in achieving gender equality and make visible their contributions to the Strategy. This could include considering budget and procurement mechanisms which might map the ways in which investment is contributing to gender equality. Such mechanisms can prompt policymakers to consider gender impacts for measures that may not ‘seem’ to have different outcomes related to men and women.[endnoteRef:11] Budget mechanisms can embed practical methods to ensure government policies, programs and services are positively contributing to gender equality, preventing systemic discrimination and promoting women’s economic security.  [11:  Our Watch. (2025). Men and Masculinities in the Primary Prevention of Gender-based Violence. p11.] 

Recommendation 2: The Northern Territory Government consider adopting whole-of-government budget and procurement mechanisms to ensure consistent resourcing for gender equality and prevention initiatives across all portfolios, delivering measurable outcomes and value for public investment.
[bookmark: _Toc218838255]Foundations for primary prevention 
[bookmark: _Toc216946721][bookmark: _Toc216946781][bookmark: _Toc217307003]The essential foundations for primary prevention are the systems and structures that are the ‘foundation’ for a whole-of-government approach to primary prevention. These foundations are critical to tackling the gendered drivers of violence and the social context of gender inequality. 
Our Watch encourages the Northern Territory Government to incorporate these foundations in the Strategy to ensure efforts are coordinated, mutually reinforcing, sustainable and effective in achieving the scale of change required to achieve gender equality and stop violence before it starts (see Figure 1). 
Governments have specific and unique levers to ensure system-wide gendered outcomes. [endnoteRef:12] Our Watch’s ‘Building strong foundations to support primary prevention of violence against women’ policy brief provides further guidance on actions that the Northern Territory Government can take to continue to strengthen these foundations in the NT, including through the Strategy. Ensuring these robust foundations are in place will support the effective and timely delivery of actions against all five focus areas outlined in the Consultation Paper. Importantly, this includes developing the overlapping prevention and gender equality workforces, monitoring and measuring progress and governance and coordination mechanisms that are outlined in more detail below. [12:  Our Watch. (2024). Building strong foundations to support primary prevention of violence against women. ] 
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Figure 1: The essential foundations for prevention
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[bookmark: _Toc218838256]Workforce development 
The primary prevention and broader gender equality workforce play a distinct and vital role in delivering primary prevention and gender equality initiatives and outcomes. While both workforces share a commitment to addressing gender inequality, the primary prevention workforce is specifically focused on preventing gender-based violence before it occurs. 
Our Watch commends the steps the Northern Territory Government has already taken towards building the workforce, including  the Northern Territory Domestic, Family and Sexual Violence Workforce and Sector Development Plan and the DFSV Primary Prevention Community of Practice. 
Our Watch encourages the Northern Territory Government to include dedicated actions to continue to grow and build the overlapping and complementary gender equality and prevention workforces to achieve the long-term vision of the Strategy, the Workforce Development Plan, and the DFSV Plan. Our Watch’s Developing a primary prevention workforce policy brief identifies actions that the Northern Territory Government can consider as part of this work.  
[bookmark: _Toc218838257]Monitoring and measuring progress 
The Consultation Paper indicates that a “key priority is ensuring all actions are data-driven, aligning with new gender indicators to track progress and improve outcomes” as part of the proposed Strategy. Our Watch welcomes this commitment to ensure that data-driven actions support an ongoing commitment to continuous improvement and measurable progress toward gender equality outcomes.
Effective gender equality and primary prevention approaches requires sustained and robust monitoring and evaluation at both population and program levels. This dual approach is essential to assess the impact of investment, identify what works, and continuously improve policy and practice. Both population-level and program-level monitoring of outcomes are necessary to build evidence about the impact and outcomes of investment, understand ‘what works’, adapt and continuously improve design and implementation of strategies and initiatives, and to inform policy and investment decisions.
Our Watch suggests that the Northern Territory Government consider the following actions to strengthen the measurement and tracking of prevention of gender-based violence:
· Clearly articulate outcomes, indicators, measures, and data sources that will be used to monitor the most important markers of progress, as well as reporting mechanisms;
· Align with the Northern Territory DFSV Strategy Monitoring, Evaluation and Learning Plan, the National Plan Outcomes Framework and Performance Measurement Plan to enable consistent monitoring of primary prevention progress across Australia;
· Improve data collection and address critical data gaps, particularly for Aboriginal and Torres Strait Islander communities;
· Enable intersectional analysis through disaggregated data; and 
· Establish mechanisms for transparent reporting and accountability.
Recommendation 3: Develop a Monitoring, Evaluation and Learning plan for the Gender Equality Strategy that addresses gaps in data and aligns with relevant Northern Territory and national strategies to track progress and demonstrate results.
[bookmark: _Toc218838258]Governance and coordination 
A robust governance framework for the Strategy, supported by adequate and sustained investment, is essential to promote accountability, transparency, and alignment with existing Territory and national strategies.
Our Watch encourages Northern Territory Government to adopt a whole-of-government approach to support the development, implementation, monitoring and evaluation of the proposed Strategy. This should include clearly defining the roles of key government agencies responsible for actions, including the Office for Gender Equity and Diversity in coordinating policy and implementation, and the Northern Territory Domestic, Family and Sexual Violence Reduction Division, given its responsibility in relation to the DFSV Strategy.
Our Watch also suggests that governance structures, coordination mechanisms and supporting advisory bodies should prioritise inclusive engagement, enabling participation from Aboriginal and Torres Strait Islander organisations, the primary prevention sector, and community-led services so that implementation, monitoring, and evaluation are informed by lived experience and expert knowledge.
Sustained investment in governance and coordination will be important to maintain a capable, culturally safe, and adaptable system that can deliver on the Strategy’s objectives.
Recommendation 4: Establish a robust governance structure to support the implementation of the Strategy.
[bookmark: _Toc218838259]Aboriginal and Torres Strait Islander-led community initiatives 
As noted in the Consultation Paper, engaging the Territory’s diverse community is essential to address gender inequality.  As a result, Our Watch encourages consideration of ways in which a focus on and investment in Aboriginal and Torres Strait Islander-led initiatives to ensure cultural safety, self-determination, and community ownership, which are critical to preventing violence and creating safer and more equal communities can be incorporated into the Strategy. 
Changing the picture, Our Watch’s national framework to prevent violence against Aboriginal and Torres Strait Islander women and their children, outlines a range of useful principles and actions.[endnoteRef:13]  [13:  Our Watch. (2021). Change the story. p 11.] 

The Northern Territory Government has already made some important commitments, including ongoing investment in Aboriginal programs under the Safe, Respected and Free from Violence grants program and the establishment of Aboriginal-led community based sexual assault services. To support this, Our Watch recommends the inclusion of a specific action in the Strategy to invest in Aboriginal and Torres Strait Islander organisations to lead projects that prevent violence against Aboriginal and Torres Strait Islander women and contribute to gender equality outcomes.
This would contribute to supporting commitments under the National Agreement on Closing the Gap, particularly Target 13, and aligns with the forthcoming Our Ways, Strong Ways, Our Voices, the National Aboriginal and Torres Strait Islander Family Safety Plan.
Recommendation 5: Continue to invest in Aboriginal and/or Torres Strait Islander organisations to lead community-driven, culturally safe projects that prevent domestic, family and sexual violence and contribute to gender equality outcomes. 
[bookmark: _Toc218838260]Engaging Territorian’s where they live work, learn, play and socialise
There are a number of priority settings in which the Northern Territory Government can focus their gender equality efforts, and leverage existing prevention activities to reach .people where they live, work, learn, socialise and play. 
[bookmark: _Toc1203001772][bookmark: _Toc217400536][bookmark: _Toc218838261]Workplaces
Workplaces are key settings for having an impact on gender equality as they can shape and reinforce cultural norms, attitudes and beliefs. Prevention and gender equality approaches in workplaces can reach a broad range of people and communities across businesses, the public sector, community organisations and service systems. Embedding gender equality measures such as pay equity, diverse leadership, sexual harassment prevention policies, and flexible work practices can ensure that women are safe, respected and supported in their workplaces.
Our Watch’s Workplace Equality and Respect is an evidence-based approach through a set of Standards that embed gender equality in workplaces and prevent sexual harassment and other forms of gender-based violence. The five Standards (Commitment, Conditions, Culture, Support and Core business) align with positive duty obligations under the Anti-Discrimination and Human Rights Legislation Amendment (Respect at Work) Act 2022 (Cth). Workplace equality and Respect contains a suite of tools and resources and can provide the necessary guidance for organisations to consider across private and public sectors. The Australian Human Rights Commission have also developed a specific set of tools and resources for male dominated industries specifically, such as mining and defence and adjacent industries.[endnoteRef:14]  [14:  Australian Human Rights Commission. (2013). Women in male-dominated industries: A toolkit of strategies, pp 8-9. ] 

Our Watch suggests that the proposed Strategy could consider focusing on workplaces as a priority setting to support gender equality and promote safe, respectful and equal workplaces for all Territorians. Additionally, as a major employer in the Territory, there are opportunities for the Government to play an important role, including through considering adopting Workplace Equality and Respect Standards to support gender equality in Northern Territory Government as a workplace.[endnoteRef:15]  [15:  Department of Treasury and Finance. Northern Territory Economy - Industries. Northern Territory Government.  ] 

[bookmark: _Toc1347403487][bookmark: _Toc217400539][bookmark: _Toc218838262]Sporting clubs and institutions
On and off the field, sport provides the environment and opportunity to set and reinforce positive standards about respect and equality. Sport settings also provide an opportunity to reach large groups and communities (employees, players and their families, sponsors, supporters, volunteers, communities) and athletes and sporting professionals can have a significant influence. Sport has the capacity to influence, inform and shape attitudes and behaviours in both negative and positive ways. Sporting environments are places where violence against women can occur directly and, if allowed, can provide a setting for entrenched gender unequal and violence supportive attitudes and behaviours to be played out.[endnoteRef:16] [16:  Liston, R., Mortimer, S., Hamilton, G. and Cameron, R. (2017). A team effort: preventing violence against women through sport. ] 

The Territory has several sports programs that support gender equality and prevention in communities. By way of example, the Redtails Pinktails Right Tracks supports young people in new and existing sports clubs, to become leaders in their community and promotes wellbeing, education and family. NO MORE, is an Aboriginal initiative which addresses prevention of violence through a whole of community approach and uses sports clubs and events as the primary vehicle for community engagement. 
There is an opportunity for the proposed Strategy to include sport as a key area and for the Northern Territory Government to consider actions to involve all those who engage with sport, including leadership, athletes, volunteers, fans, sponsors and those outside of sport who provide it with services or support. 
In addition, there are opportunities to embed gender equality efforts in existing sporting initiatives, such as supporting the Department of People, Sport and Culture to take gender equality action through programs such as the Northern Territory Sports Academy Open Futures Program, Futures Programs and Individual Athletes Scholarships which focus on athlete development across the Territory.
Significant opportunities exist to support gender equality and prevention efforts by explicitly embedding a gender lens across Department of People, Sport and Culture and the Northern Sports Academy policies, code of conduct for athletes, and funding and grant guidelines. For example, fostering women and girls’ participation and leadership in sport, creating safe and respectful sporting cultures, and specific policies on preventing sexual and gender-based harassment.
Our Watch ’s Equality and Respect in Sport which outlines five Standards describing what needs to be achieved at an organisational level to embed equality and respect in any sports organisation provides an important resource for use by the Northern Territory Government.[endnoteRef:17] [17:  Our Watch. (2020). Equality and Respect in Sport. The Workplace Equality and Respect Standards for Sports Organisations. ] 

Given the potential opportunities for advancing gender equality across the Territory and preventing violence against women in the places where people live, work, learn, socialise and play, Our Watch encourages the Northern Territory Government to continue to invest in and embed gender equality and prevention in these key settings, and considering inclusion of these as priority areas in the Strategy.
[bookmark: _Toc403646178][bookmark: _Toc217400537][bookmark: _Toc218838263]Schools and education institutions
Schools and education institutions across the country can play an important role in promoting respectful relationships, non-violence and gender equality. 
In 2022, the Northern Territory Government received $1.21 million over five years from the Australian Government to support the implementation of respectful relationships education (RRE) within the government school system. Our Watch is working closely with the Department of Education and Training to support the small-scale trial of a whole-school RRE approach in eight schools across the Territory. Our Watch welcomes the important steps and commitment of the Northern Territory Government and the Department of Education and Training through this work.
In addition, there is an opportunity to use tertiary education settings (including universities, TAFEs and vocational education and training organisations) as a priority area for work under the Gender Equality Strategy. For example, Our Watch has partnered with Charles Darwin University, the Northern Territory’s largest trainer as a dual institution (functioning as both a university and TAFE) to implement the Respect and Equality approach to foster a safe and respectful environment on campus and within the communities Charles Darwin University works in across the Territory. 
As a result, Our Watch suggests that schools and education institutions may be a useful priority area for consideration in the Strategy as part of a holistic approach to gender equality and ensuring alignment between the Strategy and the DFSV Strategy.
[bookmark: _Toc1258585778][bookmark: _Toc217400540]Recommendation 6: Continue to invest in and embed gender equality and prevention of violence against women in initiatives across key settings including workplaces, education institutions and sport.
[bookmark: _Toc218838264]Engaging men and boys
Everyone benefits from gender equality and everyone has a role to play in preventing violence against women. Critical to this work is engaging men and boys and addressing harmful stereotypes and norms that facilitate gender inequality.[endnoteRef:18] [18:  The Men’s Project & Flood, M. 2024. The Man Box 2024: Re-examining what it means to be a man in Australia. ] 

Our Watch’s Men in focus practice guide outlines five guiding principles for working with men and boys to challenge and transform harmful stereotypes that drive violence against women.[endnoteRef:19] While the aim of many of these approaches are to prevent men’s violence against women and promote equality, these initiatives can also deliver secondary benefits such as improved mental health and wellbeing for men. [19:  Our Watch. (2022). Men in focus practice guide: Addressing masculinities and working with men in the prevention of men’s violence against women.] 

For example, the Tangentyere Council operating in the Alice Springs Town Camps implement several prevention initiatives such as the Mums Can, Dads Can and Girls Can Boys Can projects. These initiatives engage men and boys to address unhelpful stereotypes and develop key alternative messages that are culturally appropriate to resonate with the Alice Springs Town Camps and other Central Australian Aboriginal communities. This is one example of important work of this type already underway in the Territory. 
In addition, Our Watch’s Men and masculinities in the primary prevention of gender-based violence policy brief outlines several policy, regulatory and legislative opportunities that Northern Territory Government can consider to enable prevention efforts that engage men and boys to prevent gender-based violence.
Recommendation 7: Consider specific initiatives to engage men and boys in gender equality and build on promising and effective prevention approaches.
[bookmark: _Toc218838265]Conclusion
The proposed Gender Equality Strategy presents an important opportunity to embed primary prevention as a core element of gender equality work in the Northern Territory. Our Watch welcomes the Northern Territory Government’s commitment to a long-term, adaptable Strategy and encourages consideration of mechanisms that ensure accountability, coordination, and sustained investment. By aligning gender equality and prevention efforts, and adopting a whole-of-government approach, the Strategy can deliver important change that benefits all Territorians. Our Watch looks forward to continuing to support the Northern Territory Government as a member, as well as working alongside Territory organisations to achieve these outcomes.



[bookmark: _Toc218838266]Endnotes
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